SLUE VALLEY SCHOOLS

Blue Valley Unified School District No. 229

Regular Board of Education Meeting
Monday, October 13, 2025, 5:30 PM

Board of Education Room, District Office, 15020 Metcalf Ave., Overland Park, KS 66223

MISSION STATEMENT

Cultivating lifelong learners prepared to navigate their future with purpose.

A. OPENING ITEMS.

1.

3.

Pledge of Allegiance.
Sosi Girma, a 5th-grade student from Valley Park Elementary, will lead the Pledge of
Allegiance.

Awards and Recognitions.
Excellence in Education Recipient is Devon Swartz. Devon is a SPED teacher at Liberty View
Elementary.

Public Comments.

B. REGULAR AGENDA.

1.
2.

Call the Meeting to Order.
Approval of the Regular Board of Education Meeting Agenda.

C. CONSENT AGENDA.

1.

@ v A W N

Approval of the Consent Agenda.

Our rules of Parliamentary Procedure provide for a consent agenda listing several items for
approval of the Board by a single motion. Documentation concerning these items has been
provided to all Board members and the public in advance to ensure an extensive review.
Items may be removed from the consent agenda at the request of any board member.

Approval of the Meeting Minutes.

Approval of the Cash Summary Report.

Approval of the Bids and Contracts.

Approval of the Human Resources Personnel Report and the Addendum.

Approval of the Claims Report and the Disbursement Report.



10.

11.

October 15, 2025., Claims for Payment totaling $11,907,672.25.
September 2025, Disbursements totaling 560,743,998.55.
There are no Special Fund Transfers for August 2025.

Adoption of the Resolution for Destruction of Records.
This action is taken pursuant to K.S.A. 72-1629.

Approval of the Blue Valley Recreation Center Northwest Commissioner Appointment.
The Board of Education recommends appointing Todd Davis as the Blue Valley Recreation
Center Northwest Commissioner for a 4-year term commencing October 13, 2025.

Approval of the Board Advisory Committee Appointments.

The Board of Education recommends appointing Wendy Connelly to the Community Board
Advisory Committee for a one-year term and appointing Scott Wright to the Academic &
Activities Board Advisory Committee for a two-year term.

Approval of the Termination and Release of Sanitary Sewer Construction and
Development Agreement.

Approval of the Termination and Release of Street Construction and Development
Agreement.

REPORTS AND DISCUSSION ITEMS.

1.

3.
4,
5.

Board of Education Reports.

09.18.25 Academics & Activities Board Advisory Committee Meeting Minutes
09.22.25 Community Board Advisory Committee Meeting Minutes
10.09.25 Finance & Operations Board Advisory Committee Meeting Minutes

Superintendent Report.

Strategic Plan Quarterly Update.
Design and Construction Report.

Policy 6610 Temporary and Personal lliness Leaves Update.

E. ACTION ITEMS.

F.

Adoption of the Bond Sale Resolution 2025-AB.

Approval of the Human Resources Personnel Report and the Addendum.
Board member Jim McMullen requested that this agenda item be pulled from the consent
agenda and be voted on separately by the Board of Education.

CLOSING ITEMS.

1.

Board Comments.


https://www.ksrevisor.gov/statutes/chapters/ch72/072_016_0029.html

2. Adjournment.



SLUE VALLEY SCHOOLS

Blue Valley Unified School District No. 229

Regular Board of Education Meeting

Monday, September 8, 2025, 5:30 PM
Board of Education Room, District Office, 15020 Metcalf Ave., Overland Park, KS 66223

Jodie Dietz: Present

Dr. Sonya Evans: Present

Patrick Hurley: Present
Jan Kessinger: Present
Gina Knapp: Present
Jim McMullen: Present
Clay Norkey: Present

A. OPENING ITEMS.

1. Pledge of Allegiance.
Hanna Ellsworth, a 4th-grade student from Timber Creek Elementary, will lead the Pledge
of Allegiance.

2. Conduct the Hearing to Exceed the Revenue Neutral Tax Rate for 2025-26.

The Board President opened the Hearing to Exceed the Revenue Neutral Tax Rate for USD
229 2025-2026 School Year, to the public. Three patrons addressed the Board of Education
to express their concerns.

The Board President closed the hearing.

The Board of Education motioned to approve the Resolution to Exceed the Revenue
Neutral Tax Rate for the 2025-26 Budget. The Board President conducted a roll-call vote.
This motion, made by Jan Kessinger and seconded by Jodie Dietz, Carried.

Jodie Dietz: Yea
Dr. Sonya Evans: Yea
Patrick Hurley: Yea
Jan Kessinger: Yea

Gina Knapp: Yea



Jim McMullen: Nay
Clay Norkey: Yea
Yea: 6, Nay: 1
3. Conduct the Hearing for the Legal Maximum Budget and Estimated Tax Rate for 2025-26.

The Board President opened the hearing for the Legal Maximum Budget and Estimated Tax
Rate for 2025-2026 to the public.

No public comments were made.

The Board President closed the Budget Hearing.

4. Awards and Recognitions.
Distinguished Service Award Recipient: Dana Huey is a Para 1 at Timber Creek
Elementary.
Excellence in Education Award Recipient: Laura Benscheidt teaches Exploring Health
Professions at CAPS.

5. Public Comments.

Three patrons addressed the Board of Education:

1. Amy Thomas had recommendations to change the high school transcript process.

2. Colleen Cunningham expressed concerns about school safety.

3. Senator Kellie Warren spoke about putting a law in place preventing sex offenders from entering schools.

B. REGULAR AGENDA.
1. Call the Meeting to Order.
The Board President called the meeting to order at 6:29 p.m.
2. Approve the Regular Board of Education Meeting Agenda.

| move that the Board of Education approve the September 8, 2025, Regular Board of
Education meeting agenda as published. This motion, made by Jodie Dietz and seconded
by Patrick Hurley, Carried.

Jodie Dietz: Yea
Dr. Sonya Evans: Yea

Patrick Hurley: Yea

Jan Kessinger: Yea
Gina Knapp: Yea
Jim McMullen: Yea

Clay Norkey: Yea



Yea: 7, Nay: 0
C. CONSENT AGENDA.

1. Approve the Consent Agenda.
Our rules of Parliamentary Procedure provide for a consent agenda listing several items for
approval of the Board by a single motion. Documentation concerning these items has been
provided to all Board members and the public in advance to ensure an extensive review.
Items may be removed from the consent agenda at the request of any board member.

| move that the Board of Education approve the September 8, 2025, Regular Board of
Education Meeting consent agenda as published with minor edits deemed necessary by
legal counsel. This motion, made by Gina Knapp and seconded by Clay Norkey, Carried.

Jodie Dietz: Yea
Dr. Sonya Evans: Yea

Patrick Hurley: Yea

Jan Kessinger: Yea
Gina Knapp: Yea
Jim McMullen: Yea
Clay Norkey: Yea
Yea: 7, Nay: 0

2. Approve the Meeting Minutes.

The Board of Education approved the minutes of the August 11, 2025, Special Board of
Education Meeting and the Regular Board of Education Meeting.

3. Approve the Cash Summary Report.
The Board of Education approved the Cash Summary Report.
4. Approve of Bids and Contracts.
The Board of Education approved the Bids and Contracts.
5. Approve of the Human Resources Personnel Report and the Addendum.
The Board of Education approved the Human Resources Personnel Report and Addendum.

6. Approve the Claims Report and the Disbursement Report.
September 15, 2025, Claims for Payment totaling $15,575,163.83.
August 2025 Disbursements totaling $11,919,340.86.

There are no Special Fund Transfers for July 2025.

The Board of Education approved the Claims Report and the Disbursement Report.



7. Appoint Blue Valley Recreation Center Commissioner(s).
Darren Dupriest will serve as the Blue Valley Recreation South Commissioner for a 4-year
term commencing October 1, 2025.

The Board of Education appointed Darren Dupriest to serve as the Blue Valley Recreation
South Commissioner for a 4-year term commencing October 1, 2025.

8. Appoint the Kansas Association of School Boards Delegate Assembly.
Jodie Dietz as the delegate
Jan Kessinger as the alternate

The Board of Education appointed Jodie Dietz as the delegate and Jan Kessinger as the
alternate delegate of the Kansas Association of School Boards Delegate Assembly.

D. REPORTS AND DISCUSSION ITEMS.

1. Board of Education Reports.

2. Superintendent's Report.

Presented by Superintendent Dr. Gillian Chapman.
3. Use of Powered Bicycles & Scooters Update.

Presented by the Executive School Administration team, Shelly Nielsen, Amy Farthing, and
Scott Robertson, along with the Director of Safety and Security, Dan Carney.

4. School Safety Update.
Presented by the Director of Safety and Security, Dan Carney.
E. ACTION ITEMS.

1. Approval of the 2025-26 Legal Maximum Budget and Estimated Tax Rate.

Board President Jan Kessinger stated the Building Needs Assessment and State
Assessments Review was provided to and evaluated by the USD 229 Board of Education in
determining the authority of the local option budget, cost of living, extraordinary growth,
special liability, and capital outlay mill levies.

Jan Kessinger left the meeting at 8:10 a.m. and returned at 8:12 a.m.

| move that the Board of Education approve the 2025-26 Legal Maximum Budget and
Estimated Tax Rate, including the approval of the local option budget resolution. This
motion, made by Patrick Hurley and seconded by Gina Knapp, Unseconded.



F.

Amendment Carried (the Main Motion was Unseconded): | move that the Board of
Education approve the 2025-26 Legal Maximum Budget and Estimated Tax Rate,
including the approval of a 33% local option budget resolution. This motion, made by
Patrick Hurley and seconded by Gina Knapp, Carried.

Jodie Dietz: Yea
Dr. Sonya Evans: Yea
Patrick Hurley: Yea
Jan Kessinger: Yea
Gina Knapp: Yea
Jim McMullen: Nay
Clay Norkey: Yea

Yea: 6, Nay: 1

CLOSING ITEMS.

1.

Board Comments.

Jodie Dietz: Stated that the Blue Valley Educational Foundation breakfast and the
student entertainers were wonderful. She is really excited about the upcoming theater and
marching band season.

Jim McMullen: No comments.

Clay Norkey: Thanked the speakers who spoke at the hearing and open forum. He appreciates
their comments. He feels it is good to be back at school and visit them again. Attending the
football games has been great.

Patrick Hurley: Thanked Dan Carney for answering his hard questions. He told him he is doing
a great job. He would like to continue having the conversation about having one officer per
school. He understands it is a complicated issue, and we are spending a lot of money. Patrick
also thanked Jeremy for answering his hard questions and let him know he also did a great job
responding and going back and forth between him and Jim. Patrick stated that it is hard work
and difficult to understand, and even harder to explain. He believes tonight's vote was for the
right reasons to put us in a position to do what we need to in two years. He thinks we could
possibly issue only $100 million and adjust accordingly, and reduce the mill levy rate. Patrick
stated he also agrees with Clay that we need to try and level it out as much as possible so that
there's a slight variation from one year to the next. He feels it will be a big challenge adjusting
to the school funding. He hopes we can begin preparing scenarios for what that looks like, so we
can make sure the impact is reasonable on our end and the impact is negated for our

kids. They're the ones who are potentially going to receive the biggest burden here.

Dr. Sonya Evans: Shared how proud she is of our school district and how we care about our
children, the parents, the patrons, and our administrators. She feels we have awesome
administrators. She appreciates the fact that we live in an outstanding, excellent school district



and that everyone who works in this district truly cares about children. She looks forward to an
excellent school year.

Gina Knapp: Reiterated that the Board needs to make advocating for gun safety more of a
priority in Topeka. She mentioned how much the district is spending every year and needs relief
from all those expenditures. She is happy to approve the budget to pay for them, because she
knows we need it, but they need to know how much it is costing us, and it is taking away from
our kids. She thinks we need to be advocating from that angle.

Adjournment.

The September 8, 2025, Regular Board of Education Meeting adjourned at 8:21 p.m.



Exceeding Revenue Neutral for the 2025-2026 School Year

The governing body of Unified School District 229 will meet on the 8th day of September 2025 at 5:30 PM at 15020 Metcalf Ave, Overland Park, KS 66223 for the
purpose of hearing and answering objections of taxpayers relating to the proposed use of all funds and the amount of tax to be levied. Detailed budget information,
including budget profile, is available at the USD 229 District Office, on the district website, and will be available at this hearing.

Revenue Neutral
2024-2025 2025-2026

Revenue Proposed
Actual Taxes
- - REVEne Neutral Taxes to be falcposed

Levied Neutral T
evie eutral Taxes TarRak e Tax Rate

General 84,082,056 i 84,082,056 19.105| $ 88,019,463

Supplemental General (LOB) $ 56,509,220 | 12.372| $ 56,509,220 11.899| $ 61,643,107 12.980
Capital Outlay 36,775,310 | 8.000 36,775,310 7.698 38,207,531 8.000
Cost of Living 12,057,720 | 2.639 12,057,720 2.539 12,615,413 2.656
Special Liability Expense Fund 173,730 | 0.038 173,730 0.037 1,526,161 0.321
Extraordinary Growth Facilities 3,175,684 | 0.695 3,175,684 0.669 2,504,242 0.527
Bond and Interest #1 44,342,644 | 9.707 44,342,644 9.337 42,818,161 9.016
Special Assessment 662,497 | 0.145 662,497 0.139 446,122 0.094

Revenue Neutral Calculation
Total Taxes Levied Including General Fund $ 237,778,861 | 53.596| $ 237,778,861 51.423| $ 247,780,200 53.594

Total Taxes Levigd Excluding General Fund 153,696,805 | 33.596| $ 153,696,805 /\3{318 $ 159,760,737 33.594
%W P . C t\)\tu )
Board Pres:denO Lj qt/rk of tﬁg Board
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KANSAS STATE DEPARTMENT OF EDUCATION

REVENUE NEUTRAL RATE

Sample Resolution
K.S.A. /9-29383

For additional information on Revenue Neutral Tax Rate, please download the Revenue Neutral Tax Rate
Publication Guidelines located on the School Finance website - Budget Packet (under Resolutions).

The local board of education must approve by resolution to exceed the Revenue Neutral Tax Rate.
Below is a sample resolution:

RESOLUTION NO.

A resolution expressing the property taxation policy of USD 229 Blue Valley with respect to
exceeding the Revenue Neutral Tax Rate for financing the annual budget for 2025-2026.

Whereas, K.S.A 79-2988, provides that a levy of property taxes to finance the 2025-2026 budget
of USD 229 exceeds the Revenue Neutral Tax Rate to finance the 2025-2026 budget of
USD 229, be authorized by a resolution; and

Whereas, the Board of Education of USD 229 held a hearing on September 8, 2025 allowing all
interested taxpayers desiring to be heard an opportunity to give oral testimony; and

Whereas, the Board of Education of USD 229, having heard testimony, still finds it necessary to
exceed the Revenue Neutral Rate.

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of USD 229 that the 2025-2026
budget with a levy of property taxes exceeding the Revenue Neutral Tax Rates calculated for
2025-2026, as adjusted pursuant to K.S.A 79-2988 is hereby adopted.

Adopted this 8" day of September, 2025 by USD 229 Blue Valley in Johnson County, Kansas.

Board Clerk Signature Board President Signature
Vote Vote
Board Member Name Board Member Name
Yes | No Yes | No

1. Jodie Dietz 5. Gina Knapp

2. Dr Sonya Evans 6. Jim McMullen

3. Patrick Hurley 7. Clay Norkey

4. Jan Kessinger

May 30 2025


https://www.ksrevisor.gov/statutes/chapters/ch79/079_029_0088.html

AGENDA ITEM SUMMARY

Agendaltem:
Conduct the Hearing to Exceed the Revenue Neutral Tax Rate for 2025-26.

Person Submitting ltem:
Jeremy McFadden, CFO

Background and Summary:

In accordance with K.S.A. 79-2988, school districts must conduct a hearing to Exceed
Revenue Neutral (RNR) when approving the annual budget. The RNR hearing must be
held between August 20 to September 20. School districts are required to publish
notices of the RNR hearing a minimum of 10 calendar days between publication and
RNR hearing.

Budget Source: N/A

Strategic Plan Alignment:

Advancing Academic Excellence & Exceptional Student Experiences - Budget
allocations for effective teacher-to-pupil class ratios, program supports for
performing arts, career and technical pathways, supplemental activities and athletic
programs, and curriculum resources.

Fostering Supportive & Healthy School Communities - Budget allocations for special
education, bilingual, at-risk, counselors and social workers.

Empowering Exemplary Educators and Staff - Budget allocations for competitive,
market-aligned compensation packages and job-embedded professional
development.

Recommendation:

Approve the Resolution to Exceed the Revenue Neutral Tax Rate for the 2025-26 Budget
(roll call vote required).


https://meetings.boardbook.org/Meeting/AgendaItemEdit/17080193?agendaID=714816&ReturnToAgendaID=714816&returnUrl=%2FMeeting%2FAgenda%2F703947%3FreturnUrl%3D%252FMeeting

Notice of Hearing 2025-2026 Budget

The governing body of Unified School District 229 will meet on the 8th day of September 2025 at 5:35 PM at 15020 Metcalf Ave, Overland Park, KS 66223 for the
purpose of hearing and answering objections of taxpayers relating to the proposed use of all funds and the amount of tax to be levied. Detailed budget information,
including budget profile, building needs assessment and Board state assessments review is available at the USD 229 District Office, on the district website, and will be

available at this hearing.

The Amount of 2025 Tax to be Levied and Expenditures (published below) establish the maximum limits of the 2025-2026 Budget. The 'Est. Tax Rate' (column 7),
shown for comparative purposes, is subject to slight change depending on final assessed valuation.

2023-2024 Actual

2024-2025 Actual

2025-2026 Proposed Budget

Actual Actual Amount of Est.
Code Actual Tax Actual Tax Budgeted 2025 Tax to Tax
99 Expenditures Rate* Expenditures Rate* Expenditures be Levied Rate*
Line Q) (2) (3) 4 (5) (6) ()
OPERATING
General 06 169,054,909 | 20.000( $ 184,124,073 | 20.000( $ 193,979,607 | $ 88,019,463 20.000
Supplemental General (LOB) 08 56,213,261 | 12.190 61,362,859 | 12.372 64,631,925 61,643,107 12.980
SPECIAL REVENUE
Federal Funds 07 3,874,309 938,354 1,257,072
At-Risk Education Fund 13 7,607,931 8,200,406 9,419,374
Bilingual Education 14 2,541,784 3,193,296 4,551,647
Virtual Education 15 711,002 756,265 1,272,223
Capital Outlay 16 37,254,533 | 7.969 39,937,915 [ 8.000 52,797,080 38,207,531 8.000
Food Service 24 11,751,125 11,345,450 14,900,000
Professional Development 26 774,318 834,505 1,362,537
Parent Education Program 28 873,560 878,776 1,218,381
Summer School 29 153,072 170,899 285,709
Special Education 30 64,252,831 72,491,921 90,247,154
Cost of Living 33 11,046,249 | 2.471 12,457,450 | 2.639 13,901,978 12,615,413 2.656
Career and Postsecondary Education 34 5,263,643 5,322,266 1,845,000
Gifts and Grants 35 1,898,883 1,716,064 3,222,188
Special Liability Expense Fund 42 1,038,722 | 0.092 1,500,000 | 0.038 1,325,000 1,526,161 0.321
Extraordinary Growth Facilities 45 4,367,003 | 0.969 3,312,404 | 0.695 2,981,164 2,504,242 0.527
Special Reserve Fund 47 31,770,467 34,445,203
KPERS Special Retirement Contribution 51 24,035,997 24,458,242 30,083,638
Contingency Reserve 53 - 5,350,000
Textbook & Student Material Revolving 55 3,822,130 5,018,611
Activity Fund 56 624,188 418,248
DEBT SERVICE
Bond and Interest #1 62 43,144,838 | 9.973 54,155,738 | 9.707 57,067,813 42,818,161 9.016
Special Assessment 67 714,439 | 0.094 709,818 | 0.145 750,000 446,122 0.094
TOTAL USD EXPENDITURES 100 482,789,194 | 53.758 533,098,763 | 53.596 547,099,490 247,780,200 53.594
Less: Transfers 105 119,878,856 130,166,816 90,401,142
NET USD EXPENDITURES 110 362,910,338 402,931,947 456,698,348
TOTAL USD TAXES LEVIED 115 227,424,285 237,774,356 247,780,200
OTHER
Recreation Commission 84 18,964,833 | 2.453 20,261,063 | 2.405 23,189,278 11,636,165 2.450
Rec Comm Emp Benefits & Spec Liab 86 1,567,725 | 0.499 1,665,080 | 0.451 2,246,417 1,662,288 0.350
TOTAL OTHER 120 20,532,558 | 2.952 21,926,143 | 2.856 25,435,695 13,298,453 2.800
TOTAL TAXES LEVIED 125 240,120,302 $ 250,823,941 $ 261,078,653
Assessed Valuation - General Fund 128 4,105,654,845 $ 4,203,877,545 $ 4,400,973,133
Assessed Valuation - All Other Funds 130 4,298,558,410 $ 4,567,746,411 $ 4,749,185,142
Assessed Valuation - Capital Outlay 129 4,317,606,543 $ 4,594,832,843 $ 4,775,941,393
Outstanding Indebtedness, July 1 2023 2024 2025
General Obligation Bonds 135 475,975,000 $ 449,455,000 $ 412,125,000
TOTAL USD DEBT 155 475,975,000 $ 449,455,000 $ 412,125,000

*Tax Rates are expressed in Mill
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BLUE VALLEY
SCHOOLS

Special Board of Education Workshop Meeting Minutes
Monday, August 11,2025, at 8:00 AM, Board of Education Room,
Blue Valley District Office, 15020 Metcalf Ave. Overland Park, KS 66223

Members present: Jan Kessinger, Clay Norkey, Gina Knapp, Jim McMullan, Dr. Sonya Evans, Jodie Dietz.
Members absent: Patrick Hurley

1. OPENING ITEMS.

A. Call the Meeting to Order.

B. Approve the Special Board of Education Meeting Agenda.

The Board of Education approved the August 11, 2025, Special
Board of Education Meeting agenda, as published.

Moved by: Jim McMullen
Seconded by: Clay Norkey
Carried 5-0

2. REPORTS AND DISCUSSION ITEMS.

A. Review the Regular Board of Education Meeting Agenda.

Superintendent Dr. Chapman reviewed the Regular Board of
Education Meeting agenda with the Board of Education.

Jodie Dietz arrived at 8:03 a.m.

B. Review Board Policy 1684 Open Forum.

e 1684 Open Forum &

e 1684 OPEN FORUM PROPOSED.pdf &

C. Discuss AP Testing Fees.

Deputy Superintendent of Learning, Dr. Collier, and Director
of Academic Program and Accountability, Adam Wade,


http://bluevalleyk12.community.highbond.com/document/3b45c42f-18df-403c-8f8c-94ba03a452fb
http://bluevalleyk12.community.highbond.com/document/3b451a85-d22b-4cff-8652-57de376b1297

discussed the AP Testing Fees increase with the Board of
Education.

D. Annual Report.

e Blue Valley Annual Report.pdf &
Kaci Brutto, Chief Communications Officer, presented the
2024-2025 Annual Report to the Board of Education.

3. EXECUTIVE SESSION.

A. Enter into Executive Session.

The Board of Education did not enter into an Executive
Session.

B. Return to Open Meeting.

The Board of Education did not enter into an Executive
Session.

4. CLOSING ITEMS.

A. Adjourn.

The Special Board of Education Workshop Meeting agenda for
August 11,2025, adjourned at 9:06 a.m.


http://bluevalleyk12.community.highbond.com/document/f53cab02-c6be-47e5-897f-06d807b36fc2

BLUE VALLEY
SCHOOLS

Blue Valley Unified School District No. 229
Regular Board of Education Meeting Minutes
Monday, August 11, 2025, at 5:30 PM, Board of Education Room,
Blue Valley District Office, 15020 Metcalf Ave. Overland Park, KS 66223

MEMBERS PRESENT: Jan Kessinger, Clay Norkey, Gina Knapp, Jim McMullan, Dr. Sonya Evans, Jodie Dietz.

A. OPENING ITEMS.

1. Pledge of Allegiance.
Officer Tim led the Board of Education in the Pledge of
Allegiance.

2. Public Comments.

e Steve Roberts - Teacher pay

B. REGULAR AGENDA.

1. Call the Meeting to Order.
Board President Jan Kessinger called the meeting to order at
5:37 p.m.

2. Approve the Regular Board of Education Meeting Agenda.

The Board of Education motioned to approve the August 11,
2025, Regular Board of Education Meeting agenda as
published.

Moved by: Gina Knapp
Seconded by: Jodie Dietz
Carried



CONSENT AGENDA.

Consent Action

Moved by: Gina Knapp
Seconded by: Clay Norkey
Carried

1. Approve the Consent Agenda.
Our rules of Parliamentary Procedure provide for a consent
agenda listing several items for approval of the Board by a
single motion. Documentation concerning these items has been
provided to all Board members and the public in advance to
ensure an extensive review. Iltems may be removed from the
consent agenda at the request of any board member.

The Board of Education motioned to approve the August 11,
2025, Regular Board of Education Meeting consent agenda as
published with minor edits deemed necessary by legal
counsel.

Moved by: Gina Knapp
Seconded by: Clay Norkey
Carried

2. Approve the Meeting Minutes. #-#
e (7.21.25 Special Board of Education Meeting -

WORKSHOP - Minutes - Html &
e (7.21.25 Regular Board of Education Organizational

Meeting - Minutes - Html &

3. Approve the Cash Summary Report. #-#

Month End Cash Report - June 30, 2025.pdf #

4, Approve the Claims Report, the Disbursement Report, and #-#
the Special Fund Transfers.

e August 15, 2025, Claims for Payment totaling $

21,466,955.36. &



http://bluevalleyk12.community.highbond.com/document/75c37b47-a1e2-460d-a1e0-ab0a84afefe3
http://bluevalleyk12.community.highbond.com/document/75c37b47-a1e2-460d-a1e0-ab0a84afefe3
http://bluevalleyk12.community.highbond.com/document/e14e4301-f731-4596-bfe9-c934e0333fa8
http://bluevalleyk12.community.highbond.com/document/e14e4301-f731-4596-bfe9-c934e0333fa8
http://bluevalleyk12.community.highbond.com/document/df6bb576-02c8-434c-a80f-4c3792f1d7f9
http://bluevalleyk12.community.highbond.com/document/457a633e-5dde-424f-9225-4f469b781deb
http://bluevalleyk12.community.highbond.com/document/457a633e-5dde-424f-9225-4f469b781deb

e July 2025 Disbursements totaling $ 18.643,850.42. &
e June 2025 Special Fund Transfers totaling S

23,202,951.67 & .

Approve the Bids and Contracts.
Bids and contracts may not be available until the day of the

Board meeting. All agreements and contracts are subject to the

final approval by the Board of Education's attorney.

e 8-7-25Large Memo.pdf &

Approval of the Human Resources Personnel Report and
the Addendum.

The Human Resources Personnel Report and the Addendum
may not be available until the day of the board meeting.

e Augustl1l1,2025HR Personnel Report.pdf &

e Addendum August 11, 2025.pdf &

Approve the Science and Social Studies New Curriculum.

e ES Science Curriculum 2025 (1).pdf &

e ES Social Studies Curriculum 2025 (1).pdf &

Approve the Finance and Operations Board Advisory
Committee Appointments.

1. Daniel Mayer - 2-year term

2. Stephanie James - 2-year term
3. Elizabeth Webb - 2-year term
4. Matt Misch - 2-year term

Approve the Community Board Advisory Committee
Appointments.

1. Celia Byers - 2-year term

Kristin Gembala - 2-year term
Kimberley Kushner - 2-year term
Pam Shernuk - 2-year term
Abby O'Neill - 2-year term

Kelly Selznick - 2-year term

ok WwN

#-#


http://bluevalleyk12.community.highbond.com/document/2d6ee875-e4c3-4287-9240-917556ee6a1d
http://bluevalleyk12.community.highbond.com/document/56e71cd7-ce33-4e85-a162-34e7b4661460
http://bluevalleyk12.community.highbond.com/document/56e71cd7-ce33-4e85-a162-34e7b4661460
http://bluevalleyk12.community.highbond.com/document/9168b287-befe-40ec-8ef4-4044761feefb
http://bluevalleyk12.community.highbond.com/document/99e67a4c-b7ea-4b65-8248-e383b2208b77
http://bluevalleyk12.community.highbond.com/document/45d30250-9ab1-4894-98ad-8cd51a47f75d
http://bluevalleyk12.community.highbond.com/document/173ec561-f175-43c7-a2f9-b57b8b14f2ed
http://bluevalleyk12.community.highbond.com/document/58a481c0-ca92-4b80-b62c-6e460a872743

Jonathan Freiden - 1-year term
Anna Custer-Singh - 1-year term
Natalie Svilarich - 1-year term
Caroline Chaboo - 1-year term
Sarah Cullor - 1-year term
Courtney Carlson - 1-year term
Jennifer Glanzer - 1-year term
Colleen Cunningham - 1-year term
. Julia Bernard - 1-year term

10 Renee Meares - 1-year term
11.Josh Heizman - 1-year term
12.Kelly Beeck - 1-year term
13.Jennifer Nowak - 1-year term

W oNTORWNE

10. Approve the Academic & Activities Board Advisory
Committee Appointments.

1. Adrienne Newlin - 2-year term
Brittany Verrette - 2-year term
Brooke Davids - 2-year term
Philon Barr-Manning - 2-year term
Sean Burrell - 2-year term

Amy Hill - 2-year term

Lauren Dreher - 2-year term

N WwDN

. Brenna Bidwell - 1 year term
. Kim Grosdidier- 1 year term

1
2
3. Ryan Hussey - 1 year term
4, Matt Wachel - 1 year term

11. Designate the Official District Newspaper for Publication
of School Notices for 25-26.

e The Johnson County Post
e KC Star

12. Approve the CAPS Board of Directors Appointment.

e Blue Valley Board Member Jodie Dietz will serve a
three-year (3) term on the CAPS Network Board of
Directors expiring July 2028.



D.

E.

REPORTS AND DISCUSSION ITEMS.

1. Board of Education Reports.

The Finance & Operations Board Advisory Committee Meeting

Minutes were presented by Jeremy McFadden, CFO.

e FO MEETING MINUTES 8 7 2025.pdf &

2. Superintendent’s Report.

e August 2025 Celebrations Update.pdf & was presented

by Superintendent Dr. Chapman.

ACTION ITEMS.

1. Approve the 2025-26 Related Service Professionals
Negotiated Agreement between the Board of Education
and the Blue Valley National Education Association -
Related Service Professionals.

e Person Submitting Item: Dr. Eric Punswick, CHRO

e Background and Summary: The Blue Valley
Negotiations Team has reached tentative agreement
for the 2025-26 Related Service Professionals
Negotiated Agreement. The Blue Valley National
Education Association - Related Service Professionals
(BVNEA-RSP) bargained for BV Related Service
Professionals.

Tentative Agreement Highlights:

o

Step movement for all returning professional
employees who were on steps 1-34 in 2024-25
4% increase in each cell of the Professional
Employee Salary Schedule

Continued district-paid single health insurance
premium options.

Additions and adjustments to the Supplemental
Salary Schedule and Supplemental Positions.
Increase temporary leave days from 13 to 14 per
contractual year.


http://bluevalleyk12.community.highbond.com/document/6d242121-6b2f-49fb-b6bc-39ad2d3cbd98
http://bluevalleyk12.community.highbond.com/document/5d3fd1ad-adf3-4645-8290-196cfca099ce

Budget Source: General Fund

Strategic Plan Alignment: Empowering Exemplary
Educators and Staff

Recommendation: The administration recommends
approval of the 2025-26 Related Service Professionals
Negotiated Agreement.

Final.2025.SupplementalSchedule.pdf &

Final.2025 SupChanges.docx - Google Docs.pdf &

RSP-Final.2025 Edits.Revisions.docx - Google Docs.pdf
74
Salary Table.pdf &

The Board of Education motioned to approve the 2025-26
Related Service Professionals Negotiated Agreement.

Moved by: Gina Knapp
Seconded by: Jodie Dietz

Carried

Approve the 2025-26 Professional Employee Negotiated
Agreement between the Board of Education and the Blue
Valley Education Association.

Person Submitting Item: Dr. Eric Punswick, CHRO

Background and Summary: The Blue Valley
Negotiations Team has reached tentative agreement
for the 2025-26 Professional Employee Negotiated
Agreement. The Blue Valley Education Association
(BVEA) bargained for BV professional employees.
Tentative Agreement Highlights:
o Step movement for all returning professional
employees who were on steps 1-34 in 2024-25
o 4% increase in each cell of the Professional
Employee Salary Schedule


http://bluevalleyk12.community.highbond.com/document/9791fbcc-ca3f-48f2-b6ab-b577214aa1ee
http://bluevalleyk12.community.highbond.com/document/91b74440-e48c-45a7-af3a-7e2a7fe5750e
http://bluevalleyk12.community.highbond.com/document/30c90f78-172c-4ccf-b703-9b20fceb5b9e
http://bluevalleyk12.community.highbond.com/document/30c90f78-172c-4ccf-b703-9b20fceb5b9e
http://bluevalleyk12.community.highbond.com/document/c74cb525-cdef-488c-8131-b7693530dcd7

o Continued district-paid single health insurance
premium options.

o Additions and adjustments to the Supplemental
Salary Schedule and Supplemental Positions.

o Increase temporary leave days from 13 to 14 per
contractual year.

e Budget Source: General Fund

e Strategic Plan Alignment: Empowering Exemplary
Educators and Staff

¢ Recommendation: The administration recommends

approval of the 2025-26 Professional Employee
Negotiated Agreement.

e Final.2025.SupplementalSchedule.pdf &

e Final.2025 Edits.Revisions.docx - Google Docs.pdf &

e Final.2025 SupChanges.docx - Google Docs.pdf &

e Salary Table.pdf &
The Board of Education motioned to approve the 2025-26
Professional Employee Negotiated Agreement.

Moved by: Jodie Dietz
Seconded by: Clay Norkey
Carried

Approve the Classified Compensation for the 2025-26
school year.

e Person Submitting Item: Dr. Eric Punswick, CHRO

e Background and Summary: Classified compensation
is reviewed, adjusted, and increased on an annual basis
based on budgetary considerations. Previously, the
Board of Education approved adjustments and
increases to all classified wage schedules in August of


http://bluevalleyk12.community.highbond.com/document/11c4f921-97e3-44a1-bf28-cbb51ccda21c
http://bluevalleyk12.community.highbond.com/document/33871fab-189f-4a70-9ed5-95bdeb6bb5bf
http://bluevalleyk12.community.highbond.com/document/4bc2697a-3590-43e4-b7d9-27fba6f49f56
http://bluevalleyk12.community.highbond.com/document/20c83d60-bfb8-425f-9cfb-3bc1061f78f2

2024 for the 2024-25 academic school year. For the
2025-26 academic school year, district administration is
recommending a 4% increase to the classified wage
schedules.

Budget Source: General Fund

Strategic Plan Alignment: Empowering Exemplary
Educators and Staff

Recommendation: The administration recommends
approval of an overall increase of 4% to the classified
wage schedules for the 2025-26 academic school year.

The Board of Education motioned to approve the overall
increase of 4% to the classified wage schedules for the 2025-
26 academic school year.

Moved by: Jim McMullen
Seconded by: Clay Norkey

Carried

Approve the Administrator Compensation for the 2025-26
school year.

Person Submitting Item: Dr. Eric Punswick, CHRO

Background and Summary:

Administrator compensation is reviewed, adjusted, and
increased on an annual basis based on budgetary
considerations. Previously, the Board of Education
approved adjustments and increases to all
administrator wages in August of 2024 for the 2024-25
academic school year. For the 2025-26 academic
school year, district administration is recommending a
4% overall increase for administrators.

Budget Source: General Fund



e Strategic Plan Alignment: Empowering Exemplary
Educators and Staff

e Recommendation: The administration recommends
approval of an overall increase of 4% for administrators
for the 2025-26 academic school year.

The Board of Education motioned to approve the overall
increase of 4% for administrators for the 2025-26 academic
school year.

Moved by: Jim McMullen
Seconded by: Jodie Dietz
Carried

Approve the Publication to Exceed the Revenue Neutral
Tax Rate for the 2025-26 Budget.

e Person Submitting Item: Jeremy McFadden, CFO

e Background and Summary: In accordance with K.S.A.
79-2988, school districts must conduct a hearing to
Exceed Revenue Neutral (RNR) when approving the
annual budget. The RNR hearing must be held between
August 20 to September 20. School districts are
required to publish notices of the RNR hearing a
minimum of 10 calendar days between publication and
RNR hearing.

e Budget Source: N/A

e Strategic Plan Alignment:

1. Advancing Academic Excellence & Exceptional Student
Experiences - Budget allocations for effective teacher-
to-pupil class ratios, program supports for performing
arts, career and technical pathways, supplemental
activities and athletic programs, and curriculum
resources.



Fostering Supportive & Healthy School Communities -
Budget allocations for special education, bilingual, at-
risk, counselors and social workers.

Empowering Exemplary Educators and Staff - Budget
allocations for competitive, market-aligned
compensation packages and job-embedded
professional development.

Recommendation: Approve the Publication of
Exceeding Revenue Neutral for the 2025-26 School
Year.

Exceeding Revenue Neutral 2025-26 School Year.pdf &

Notice of RNR Hearings - Taxpayer Statement.pdf &

House Bill No. 2125 - Pg 5.pdf &

The Board of Education motioned to approve the Publication
of Exceeding Revenue Neutral for the 2025-26 School Year.

Moved by: Gina Knapp

Seconded by: Patrick Hurley

Carried

Approve the Publication for the Notice of Hearing 2025-26
Budget.

Person Submitting Item: Jeremy McFadden, CFO

Background and Summary: School districts must
conduct an annual budget hearing prior to approving
the maximum limits of the budget, the amount of tax to
be levied, and an estimated tax rate. The approved
budget and tax levy is due by September 20 to KSDE
and by October 1 to Johnson County. School districts
are required to publish notice of the budget hearing a
minimum of 10 calendar days between publication and
budget hearing.

Budget Source: N/A


http://bluevalleyk12.community.highbond.com/document/0ffb29ad-69e5-4127-8fc0-4c179979de81
http://bluevalleyk12.community.highbond.com/document/429980e3-dd18-467b-82ba-ef9bf705fa92
http://bluevalleyk12.community.highbond.com/document/1987a7f3-25b3-494c-ae98-974064e8b81b

F.

Strategic Plan Alignment:

. Advancing Academic Excellence & Exceptional Student

Experiences - Budget allocations for effective teacher-
to-pupil class ratios, program supports for performing
arts, career and technical pathways, supplemental
activities and athletic programs, and curriculum
resources.

Fostering Supportive & Healthy School Communities -
Budget allocations for special education, bilingual, at-
risk, counselors and social workers.

Empowering Exemplary Educators and Staff - Budget
allocations for competitive, market-aligned
compensation packages and job-embedded
professional development.

Recommendation: Approve Publication for Notice of
Hearing 2025-26 Budget.

F150--2026.pdf #

Notice of Hearing 2025-26 Budget.pdf &
Outstanding Debt Service - USD 229 (as of 6.30.25).pdf

&

The Board of Education motioned to approve the
Publication for Notice of Hearing for the 2025-26 Budget.

Moved by: Patrick Hurley

Seconded by: Gina Knapp

CLOSING ITEMS.

1.

Carried

Adjournment.

Dr. Sonya Evans thanked our finance department and
administrators for a fantastic job. She mentions she
feels uncomfortable with the fact that we only have one
month of reserves.


http://bluevalleyk12.community.highbond.com/document/6e54a05e-1c64-4abe-9d46-fc5d8411cb0f
http://bluevalleyk12.community.highbond.com/document/8948eb1b-6e37-4690-916d-5120278f4cce
http://bluevalleyk12.community.highbond.com/document/6c1993c8-3ec7-45c0-a7f9-0301c5b9813f
http://bluevalleyk12.community.highbond.com/document/6c1993c8-3ec7-45c0-a7f9-0301c5b9813f

e Jodie Dietz welcomed back teachers, our staff, and
students, and families.

e Clay Norkey thanked Principal Phoebe Lewis from
Pleasant Ridge Middle School for inviting him to talk to
staff members to pump them up as we begin the school
year. He also thanked our Communications Team for
the Rally in the Valley planning and pivoting after losing
power in the afternoon. He felt Dr. Chapman did an
excellent job at the Leawood Chamber of Commerce.
He loved Sister Steele's comments after 25 years that if
we do not address the social emotional issues that kids
go through, we're never going to get through them, and
they cannot learn. . He applauded the HR team, Carrie
Myers and the BVEA team for their collaborative and
transparent negotiations, and encouraged everyone to
get their legislators to fully fund Special Education.

e Jan Kessinger echoed those thoughts. He felt the
chamber breakfast was great. And thought Dr.
Chapman really did such a great job, having been on
the job just a few weeks. He said it made him proud
that our board made that hire. It really reflected well on
our district. He could really see the enthusiasm of the
teachers at Rally in the Valley and the Onboarding
event, and it's going to be a great year.

The August 11,2025, Regular Board of Education meeting
adjourned at 6:44 p.m.

Board Clerk
Anna M. Sweeney

Board President
Jan Kessinger



USD 229 Blue Valley Schools

Cash Summary

Fund # [Description July 31, 2023 | July 31, 2024 | July 31, 2025
006 |General S 11,076,230 | $ 4,164,649 |S 5,767,875
008 |Supplemental General 3,476,884 3,631,404 735,567
013 |AtRisk 4,684,871 2,906,168 1,560,526
014 |Bilingual 1,099,056 1,429,328 3,496,836
015 |Virtual Education 642,394 675,107 360,164
016 [Capital Outlay 5,331,552 5,488,844 3,912,510
024 |Food Service 5,515,470 4,425,785 3,145,254
026 |Professional Development 969,158 1,769,241 984,234
028 |Parents As Teachers 481,867 693,664 394,237
029 [Summer School 183,696 127,618 80,564
030 |Special Education 8,026,770 5,709,306 5,229,255
033 |[Cost of Living 128,069 192,071 -
034 |Career & Postsec Educ 829,527 1,957,351 5,200,447
042 |[Special Liability 346,619 733,171 (619,162)
045 |Extraordinary Growth 256,543 143,151 50,727
047 |Special Reserve W/C 2,025,671 3,080,545 2,299,518
048 |Special Reserve Healthcare 16,609,254 16,955,270 18,111,906
051 (KPERS - - -
053 |Contingency Reserve 20,000,000 20,250,000 14,900,000
055 |Textbook & Student Materials 3,200,397 4,489,554 1,842,096
056 |District Activity 373,343 (24,887) 54,760
062 |Bond & Interest 62,079,818 67,103,311 61,776,848
067 |Special Assessment 868,272 619,036 594,182
084 |BVRC General - - -
086 |BVRC Empl Benefits - - -
125 |Titlel! (73,081) (179) (62)
127 |[Title lI-A (55,125) (1,499) 1
131 |Title Ill (11,145) (2,367) 0
134 [Other Federal Funds (3,512,593) (779,290) -
135 |[Title VIB CEIS - - -
201 |(Gift 778,184 817,862 706,838
202 |DAC 25,582 3,784 18,905
203 |[BV Educational Foundation 327,747 373,622 394,827
204 [SAFE School Grants 326,425 321,487 -
205 [Misc Community Grants 81,951 71,256 71,202
211 |Kauffman CAPS Networking 139,855 55,820 (275)
212 |Mental Health Intervention Grant - - 1,381
300 |College Now - - -

$ 146,233,261 $ 147,380,182 $ 131,071,163
811 |[Bond-Capital Projects 2020 S 7,824,630|S$ 5,699,559 |$ -
812 |Bond-Capital Projects 2023 154,106,297 94,759,936 (39,949,952)
$ 161,930,926 $ 100,459,496 $ (39,949,952)
TOTALS $ 308,164,187 S 247,839,677 $ 91,121,211




Purchasing Memo

To: Finance & Operations Committee Members

From: Jason Gillam, Director of Business Operations
Jake Slobodnik, Executive Director of Operations

Date: September 4, 2025

Re: Purchases

PURCHASES $500,000 & ABOVE

25020 Medical Benefits RFP

Vendor: Blue Cross and Blue Shield of Kansas City
Location: District Wide

Anticipated Funds: Special Reserve Healthcare
Page 6

BIDS

Emergency Purchase — Gym Floor repair at Blue Valley High gym
Vendor: Lankford Enterprises Inc

Location: BVH

Anticipated Funds: Capital Outlay

Page 93

E-Rate FCC Form 470 Number 240015170 Network Switches
Vendor: CDW Government Inc

Location: District Wide

Anticipated Funding: Bond

Page 95

26008 Grass Seed

Vendor: Grass Pad, Inc.
Location: Grounds Department
Anticipated Funds: Capital Outlay
Page 108

26009 Grounds Trailer

Vendor: Hoyt’s Trailer Center
Location: Grounds Department
Anticipated Funds: Capital Outlay
Page 110

26010 Fertilizer

Vendors: Grass Pad $8,075.20
Reinders $12,312.00

Location: Grounds Department

Anticipated Funds: Capital Outlay

Page 112

26011 Utility Cab Tractor
Vendor: Coleman Equipment, Inc.
Location: Grounds Department
Anticipated Funds: Capital Outlay
Page 114

$41,230,521.00 Estimated

$33,210.00 Estimated

$192,250.00

$90,972.80 Estimated

$28,850.00

$20,387.20 Estimated

$53,600.00



26012 Transit Vans $207,549.00
Vendor: Shawnee Mission Ford Inc

Location: Facilities & Operations

Anticipated Funds: Capital Outlay

Page 116

26013 Engineering Supplies $32,466.80
Vendor: Project Lead the Way Inc

Location: Blue Valley West High School

Anticipated Funds: Capital Outlay

Page 118

26014 3D Printers $27,752.55
Vendor: Staples, Inc.

Location: High Schools

Anticipated Funds: Capital Outlay

Page 120

COOPERATIVE PURCHASES

4J Facility Supply LLC $35,000.00 Estimated
Purchase of yearly gym floor maintenance coat for the east half of the District.

Cooperative: TIPS #230103

Anticipated Funds: Capital Outlay

Page 122

American Digital Security LLC $28,643.49 Estimated
Purchase to add cameras to the exterior of the Hilltop Learning Center building.

Cooperative: TIPS #240101

Anticipated Funds: Bond

Page 125

Brady Industries of Kansas LLC $44,429.50
Purchase of 10 new Kaivac machines for restroom cleaning.

Cooperative: Greenbush #24.7 ESC-Facility Solutions2024

Anticipated Funds: Capital Outlay

Page 129

CDW Government Inc $83,080.00

This purchase of network equipment will support the paging replacement project in elementary schools. 26-013
Cooperative: Greenbush #022-G

Anticipated Funds: Bond

Page 131

Goodwin Pro Turf Inc $450,000.00 Estimated
Landscaping and Athletic Field Services

Cooperative: Greenbush # 25.4 ESC-lawngroundsmaint2025

Anticipated Funds: Capital Outlay

Page 134

Hillyard Kansas City $35,000.00 Estimated
Purchase of yearly gym floor maintenance coat for the west half of the District.

Cooperative: TIPS #230103

Anticipated Funds: Capital Outlay

Page 135



Hon Company $32,899.20
Purchase of chairs for District office staff.

Cooperative: Omnia Partners #R240117

Anticipated Funds: Bond

Page 138

Wenger Corporation $21,799.33
Purchase of handicap ramp for stages used at all facilities.

Cooperative: Omnia Partners #R240120

Anticipated Funds: Capital Outlay

Page 143

SERVICE PURCHASES

Accruent LLC 2024/2025 2025/2026 — 2028/2029

N/A $100,253.50 Estimated
This purchase is to move EMS software from a local server supported license to a cloud license to allow for access to
EMS across all computer platforms across the district. We have currently paid $24,450.44 for our EMS enterprise, District
maintenance and EMS room sign term licenses that will be credited against the three-year commitment of $100,253.50.
Our net incremental cost over the three-year commitment, if we factor in expected increases in the current platform at the
rate we have seen each year over the last three-year renewals, is $19,322.55. After migration all district platforms, MAC
and PC will have access to EMS systems, maintenance will reside at Accruent (it is currently on site with periodic
Accruent visits), and Microsoft TEAMS and EMS room sign licenses will synchronize.

Year 1: $32,870.00

Year 2: $32,870.00

Year 3: $34,513.50

Total: $100,253.50

Funds: General Fund

Page 146

Behavioral Health Allies 2024/2025 2025/2026

N/A $207,120.00 Estimated
Student (AT) will be transported to Behavioral Health Allies Academy from their home, and student (AM) will be
transported from Behavioral Health Allies to KVC Academy.
Funds: SPED
Page 153

Behavioral Health Allies 2024/2025 2025/2026
N/A $97,000.00 Estimated
Student (AT) will attend private school at Behavioral Health Allies Academy based on an IEP decision.
Funds: SPED
Page 154

The Brighthouse Academy LLC 2024/2025 2025/2026
N/A $99,000.00 Estimated
Student (BF) will attend Brighthouse Academy for the 25-26 school year. This is an IEP decision.
Funds: SPED
Page 155

City of Overland Park 2024/2025 2025/2026
N/A $0.00
This agreement is between Blue Valley School District and the City of Overland Park to dedicate a temporary construction
easement to the City. This easement is required for the new middle school project.
Funds: N/A
Page 160



City of Overland Park 2024/2025 2025/2026

N/A $0.00
This agreement is between Blue Valley School District and the City of Overland Park to dedicate a private water service
line easement to the water utility company, WaterOne. This easement is related to the expansion of the Blue Valley
Recreation Activity Center.
Funds: N/A
Page 167

Fix a Field LLC 2024/2025 2025/2026
N/A $40,000.00 Estimated
Playground/Athletic Field Turf Repairs and Cleaning - District wide.
Playground (account 23990)  $20,000.00
Athletic Fields (account 23901) $20,000.00
Funds: Capital Outlay

Page 174

Interpreting Solutions LLC 2024/2025 2025/2026
N/A $80,000.00 Estimated

Contracted Level 4 ASL interpreting services for student GM at BVM.

Funds: SPED

Page 175

Johnson County Community College 2024/2025 2025/2026
$310,088.68 $450,000.00

This is an extension of the MOU for our Career Ready Partnership with Johnson County Community
College. This partnership allows high school juniors and seniors to attend courses at JCCC.
Funds: Career & Technical Education

Page 176
Maxim Healthcare Services Inc 2024/2025 2025/2026
N/A $72,000.00 Estimated
This is for an LPN to provide nursing services for student (AW) at ACCESS.
Funds: SPED
Page 177
Maxim Healthcare Services Inc 2024/2025 2025/2026
N/A $76,000.00 Estimated
A nurse (RN) is needed to provide services for a student (BB) at BVN.
Funds: SPED
Page 178
Niles Home for Children 2024/2025 2025/2026
N/A $44,100.00 Estimated
Student (AM) attending KVC Academy for the 25-26 school year per IEP decision.
Funds: SPED
Page 179
ProCare Therapy 2024/2025 2025/2026
N/A $40,000.00 Estimated
Para staffing support to fill a vacancy at BVM for the 25-26 school year.
Funds: SPED
Page 185
ProCare Therapy 2024/2025 2025/2026
N/A $40,000.00 Estimated
Para to fill a vacancy at BRE for the 25-26 school year.
Funds: SPED
Page 187



ProCare Therapy 2024/2025 2025/2026

N/A $40,000.00 Estimated
Para to fill a vacancy at OTM for the 25-26 school year.
Funds: SPED
Page 189
ProCare Therapy 2024/2025 2025/2026
N/A $40,000.00 Estimated
A para floater to fill a vacancy for the 2025-26 school year.
Funds: SPED
Page 191
SoftwarelDM Inc 2024/2025 2025/2026
$45,000.00 $45,000.00

Microsoft Active Directory Enterprise license Subscription. The software takes accounts from Synergy and BPlus and
creates them in Office 365, Google, Active Directory, etc.

Funds: Capital Outlay

Page 193

Southwest Airlines Co / Varsity Spirit 2024/2025 2025/2026

N/A $56,625.00 Estimated
Nationals Dance Competition Trip February 2/12-2/17/2026 in Orlando, FL. Additional expenses include $3,500 for ground
transportation. Fundraising efforts and individual family contributions will pay for this trip.

Air Travel — Southwest Airlines $24,125

Registration/Lodging — Varsity Spirit $32,500

Funds: Activity Funds

Page 197

Southwest Airlines Co / Means Transportation / 2024/2025 2025/2026

Walt Disney World / FAME N/A $133,281.95 Estimated

BVHS choir travel for show choir competition and performance at Walt Disney World. Total Travel cost anticipated at
$133,581.95. Families will be responsible for the cost of their students. If fundraising can be done, the cost will be lowered.
School personnel travel cost will be wrapped into each of the 75 students’ cost. This is NOT a required trip. Optional only.

Southwest Airlines $34,000.00

Means Transportation $12,750.00

Walt Disney World (lodging) $35,429.70

Walt Disney World (park tickets) $39,852.25

FAME (show choir competition host) $11,250.00

Funds: Activity Funds

Page 198

Supplemental Healthcare Services 2024/2025 2025/2026
N/A $36,000.00 Estimated

SLP services to cover for maternity leave at WSE (.4 FTE).

Funds: SPED

Page 203

Validity Screening Solutions 2024/2025 2025/2026
$39,783.50 Est. $38,000.00 Estimated

Validity Screening Solutions provides background screening services for the District. The District is renewing services for
the 25-26 fiscal year.
Funds: Capital Outlay

Page 205
RESCIND
KL Harper Holdings LLC 2024/2025 2025/2026
N/A $48,000.00 Estimated
Originally reported in July 2025. Staff member fell through.
Funds: SPED



AGENDA ITEM SUMMARY

Agenda ltem:

Renewal for Group Medical Plan for 2026 awarded to Blue Cross Blue Shield of Kansas
as the result of an RFP process.

Person Submitting Item:

Eric Punswick

Background and Summary:

Medical rates were negotiated from 15.8% increase to 14.9% increase. Final increase
after plan design changes and reserve utilization is 10.09% increase for 2026.

Budget Source:

Estimated total cost $41,230,521.00 from special reserve healthcare fund 048-8914.

Strategic Plan Alignment:

The renewal of quality medical plans supports the strategic priority of empowering exemplary
educators and staff. Strong benefits attract and retain exceptional educators; this results in greater
student success. Promoting the wellbeing of employees honors the value of each staff member and
engages BV, as an employer, who fosters supportive and healthy school communities.

Recommendation:

Approve the renewal of the Blue Cross Blue Shield of Kansas City Medical Plan for 2026.




PURCHASING UNIVERSAL REQUEST
BLUE VALLEY SCHOOL DISTRICT #229

Department/Bldg.: Human Resources Requested By: | pr. Erjc Punswick

Purpose: (please explain in detail why we need the items or services requested)

The Group Medical Plan for 2026 is awarded to Blue Cross Blue Shield of Kansas City as the result of
an RFP process. Rates were negotiated from 15.8% increase to 14.9% increase. Final increase after
plan design changes and reserve utilization is 10.09% increase for 2026. The estimated total cost is
$41,230,521.00

Fund: | Special Reserve Healthcare Account Number: 048-8914

Funding Year: |2025/2026 Location(s) items or services are for: | District Wide Benefits

Does this use Bond Funds? (if yes, see below) | No

I:l This request includes extended warranty, service or maintenance. I:l This request includes training or consultation.

Please complete the Bond Warranty Agreement Form on page 2 Please complete Bond Consultant Services Form on Page 3

Check all that apply to this Purchase:

[ ] This is a New Contract [] This is a New Bid/RFP

This 1s a Renewal Contract This is a Purchase from Bid/RFP # 25020
[] This is a Curriculum purchase [_IThis Purchase requires BOE Signatures

[[] This can be purchased off of Contract #

Begin Date: 1/1/2026 End Date: 12/31/2026

Company: Blue Cross and Blue Shield of KC Street Address: 1400 Baltimore Ave

Contact Name: Kimberly Walker City: Kansas City
Telephone: (816) 360-1051 State: MO

Email: kim.walker@bluekc.com Zip Code: 64105
Cost: $41,230,521.00 Estimated

Prior Year Cost: $ 37,450,724.00 Estimated

Terms: (Annual, Multi-Year, One-Time): Apnual

Month:(board meeting) September 2025 Budget Administrator Dr. Enic Punswickh Date 8/25/2025




Kansas City

Unified School District No. 229, Johnson County, State of Kansas
14274000
Blue Connect Rate Confirmation
Contract Effective Date: January 1, 2026

PPO Blue Select Plus Plan

Blue Connect

Employee $2.00 PEPM
Employee/Spouse $2.00 PEPM
Employee/Child(ren) $2.00 PEPM
Family $2.00 PEPM

PPO Preferred Care Blue Plan

Blue Connect

Employee $2.00 PEPM
Employee/Spouse $2.00 PEPM
Employee/Child(ren) $2.00 PEPM
Family $2.00 PEPM

BlueSelect Plus - EPO Plan

Blue Connect

Employee $2.00 PEPM
Employee/Spouse $2.00 PEPM
Employee/Child(ren) $2.00 PEPM
Family $2.00 PEPM

Preferred-Care Blue - BlueSaver Plan

Blue Connect

Employee $2.00 PEPM
Employee/Spouse $2.00 PEPM
Employee/Child(ren) $2.00 PEPM
Family $2.00 PEPM

BlueSelect Plus - SPIRA EPO Plan

Blue Connect

Employee $2.00 PEPM
Employee/Spouse $2.00 PEPM
Employee/Child(ren) $2.00 PEPM
Family $2.00 PEPM

BlueSelect Plus - SPIRA BlueSaver

Blue Connect

Employee $2.00 PEPM
Employee/Spouse $2.00 PEPM
Employee/Child(ren) $2.00 PEPM
Family $2.00 PEPM
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Performance Standards Agreement

BlueConnect Group '
Unified School District No. 229, .

Johnson County, State of Kansas Kansas City

Administrative Performance Measures

Claims Processing

Claims Administrative Accuracy

Administrative accuracy shall be determined by reviewing a statistically valid sample of medical/dental claims for
the correctness of coding accuracy in the administration of the plan. Examples of administrative errors include
correct amounts sent to the wrong payee, and/or misapplied deductibles and maximums that do not result in
payment errors. Administrative accuracy errors do not include any claims that affect claims payment or deductible
accumulation, nor any errors that are corrected by Company prior to audit.

Administrative accuracy will be determined by counting the number of claims in a monthly sample that contains one
or more coding errors (errors that do not affect claim payment) divided by the total number of claims in the
sample. The resulting number shall than be subtracted from 1.00 to determine the administrative accuracy rate.

Performance Standards
97% and greater accuracy: No Penalty
92% to 96.9% accuracy: $16,000 Penalty
Accuracy less than 92%: $32,000 Penalty

Claims Financial Accuracy

Financial accuracy shall be determined by reviewing a statistically valid sample of medical and dental claims for the
dollar amount of payment errors. Payment errors for financial accuracy shall be defined as claims payments that
are either overpayments or underpayments of the amounts due to plan participants (i.e. payment in the wrong
amount, duplicate payments, payment for non-eligible benefits, misapplied deductible or maximums resulting in
payment errors). A financial error that is corrected by Company prior to audit shall not be considered as being a
payment error. Overpayments and underpayments made on the same claim to the same provider that result in a
correct net payment being made to such provider on such claim shall not be considered a financial payment error.

Financial accuracy of claims payments will be based on the dollar value of the payment errors measured as a
percentage of total paid claims (dollar value of payment errors divided by the total dollars paid). The resulting
number shall then be subtracted from 1.00 to determine the financial accuracy rate.

Performance Standards
99% and greater accuracy: No Penalty
98.9% to 92% accuracy: $16,000 Penalty
Accuracy less than 92%: $32,000 Penalty

Claims Processing Timeliness

Claims processing timeliness shall be determined by reviewing claims systems reports for the length of time
incurred in processing clean medical claims. Clean medical and dental claims are defined as claims that do not
require investigation or intervention. Claims requiring investigation include all claims that are not yet processed
and are being held until Company is provided with all information pertinent to the claims as requested by Company
and as necessary for processing of the claim. Claims requiring intervention include but are not limited to COB
claims, claims requiring medical review, etc. Claims requiring investigation or intervention will not be considered
for claims processing timeliness.

Claims processing time will be determined by measuring the interval of business days between the date the clean
claim is received by Company and the date the claim is finalized by Company.

Performance Standards
95% or more within 14 days: No Penalty
90% to 94.9% within 14 days: $16,000 Penalty
Less than 90% within 14 days: $32,000 Penalty
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Performance Standards Agreement

BlueConnect Group
Unified School District No. 229, : ‘

Johnson County, State of Kansas Kansas City

Administrative Performance Standards — General Principles

The Administrative Performance Guarantees penalty amounts apply to fees (excluding Optional, Non-Standard
Services, and or network savings fees) as outlined in the Contract between Administrator and the Plan Sponsor and
will be adjusted in accordance with the performance standards set forth below.

The performance measures will be effective January 1, 2026 and will remain in force through December 31, 2026
(hereinafter the “Measurement Period”), or until termination of the Contract between the two parties, whichever is
sooner. Administrator will place a maximum of $96,000 of medical fees at risk. For each category, performance will
be measured by, and penalties, if any, will be calculated on the basis of Administrators audits, surveys, or reports
as described in this document. Plan Sponsor retains the right to have internal or external auditors verify the
accuracy of Administrators reported results at the Plan Sponsor’s expenses.

1. Measurement of Administrator performance against the standards shall be performed and reported to Plan
Sponsor by Administrator on a quarterly basis or as otherwise noted.

2. The measures discussed herein are average measures relative to the entire Measurement Period, as set out
above. The Appropriate penalties will be paid if the result fails to meet the established goal for the entire
Measurement Period. Select measures will be reported on a quarterly basis for illustrative purposes only.
The final report for the measurement period will be delivered to Group once data on all performance
measures is available and calculated by Administrator. Payment will be credited to Group’s account, if
coverage is renewed for the following plan year. In the event Group terminates coverage before penalties
are paid, Administrator is not liable to remit payment for the Measurement Period.

3. This performance guarantee agreement applies only in regard to Plan Sponsor’s health services provided
directly by Administrator. It is not intended to apply to any other service of coverage, including but not
limited to dental and/or life insurance coverage, and carve-outs such as vision, prescription drug card and
mental health.

Payment of Penalties

Although Administrator will provide quarterly performance reports, penalties will be assessed for any plan year in
which Administrator fails to meet or exceed the performance standards specified herein for Claims Processing and
Network Discounts. Performance will be calculated based on an annual average, excluding the best and worst months.

Audit of Performance
Plan Sponsor agrees to accept the results and the methodology, as defined therein under Administrator’s internal
quality assurance review process, as the measurement of the criteria set forth in this agreement.

Remainder of page intentionally Left blank
Performance Agreement continues on the following page

11



Performance Standards Agreement
BlueConnect Group
Unified School District No. 229, ! .

Johnson County, State of Kansas Kansas City

Except stated herein, this agreement shall not be construed to otherwise change any of the terms or
conditions of the Master Contract.

Approved and agreed to this day of , 2025.
Unified School District No. 229 Blue Cross and Blue Shield
Johnson County, State of Kansas of Kansas City
(Plan Sponsor) (Administrator)
By: By:
President, Board of Education
Title:
Date: Date:

Attested by:

Clerk, Board of Education
Approved as to Form:

Attorney, Board of Education

12
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Kansas City

Group Name: | Unified School District No. 229, Johnson County, State of Kansas
Offer Name: | Renewal
Group Number: | 14274000
State: | Kansas
Effective Date: | 01/01/2026
Important Notes: | RX Rewards being added at no cost to group

A. General Information

Contract Term: 12 Months
Subsequent Renewal Terms: 12 Months
Renewal Notification: 180 Days

Annual Enroliment Period Start: | 83 Days prior to Group Anniversary Date
Annual Enroliment Period End: | 59 Days after Group Anniversary Date

Waiting Period: Group Assigns
Eligibility Rule: Group Assigns
Termination Rule: Group Assigns
Leave of Absence Term: Not applicable
Dependent Limiting Age: 26 Years
Dependent Limiting Age EQY following birthday
Termination:
Is Employer subject to ERISA?: | No
Are Section 125 Enroliment Yes
Changes Allowed?:
Dedicated Customer No
Service:
Blue Connect Contact 816-395-2244
Number (local):
Blue Connect Contact 1-888-890-4661
Number (toll free):
HSA Bank Selection: UMB

HSA Eligibility File Feed sent - No
Reinstatement Fee: $500

B. Medical Programs and Services

AHY (subscribers/spouse with AHY Platinum (1000+)
medical):
AHY Standard Buyup (employees| No
with no medical):

Wellness Stipend: $0

Healthy Companion: Yes
Virtual Care: Yes
Livongo Program: Yes
Avalon: Yes
APEA: Yes
Rx Savings Solution: Yes

Rx Rewards Incentive Program | Yes




Rx Carve-in Credits:

Yes
$55.00 - PMPM

C. Blue KC Vision Coverage

Blue Vue Base: No
Blue Vue 10/100: No
Blue Vue 10/130: No
Blue Vue 10/150: No
Blue Vue 10/200: No
Blue Vue 0/130: No
Blue Vue 0/150: No
Blue Vue 0/200: No
Blue Vue Non-Standard: No

D. USAble Coverage

Term Life: No
AD&D: No
E. Principal Coverage
Group Term Life: No
Voluntary Life: No
Long Term Disability (LTD): No
Short Term Disability (STD): No
Critical lliness: No
Accident: No
Dental: No
Vision: No

Plans included in this Offer:

For details about the plans included in this offer, please see the attached Plan information.

PPO Blue Select Plus Plan (CG2V)

PPO Preferred Care Blue Plan (CG2Q)

BlueSelect Plus - EPO Plan (CG2S)

Preferred-Care Blue - BlueSaver Plan (CG2R)

BlueSelect Plus - SPIRA EPO Plan (CG2T)

BlueSelect Plus - SPIRA BlueSaver - PPO Plan (CG7F)

Confirmed by: Unified School District No. 229,

Johnson County, State of Kansas

Signature

Title

Date

Accepted by Blue Cross and
Blue Shield of Kansas City:

Signature

Title

Date



Attested by:

Clerk, Board of Education
Approved as to Form:

Attorney, Board of Education
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Kansas City

Group Name:

Unified School District No. 229, Johnson
County, State of Kansas

Plan Name:

PPO Blue Select Plus Plan

Group Number:

14274000

State:

Kansas

Effective Date:

01/01/2026

Important Notes:

For Internal Use Only:

1. General Plan Information

Package: 2343580828 XREF: CG2V
Medical: 2344150579 Rx: 2344490661

Benefit Period Calendar Year
Funding Cost Plus
Grandfathered Status Non-Grandfathered
Product Family PPO
Consumer-Driven Health Plan N/A

(CDHP)

Spira Care Plan? No

Religious Employer? N/A

Classification of Eligible Employees

In accordance with group HR policy

Eligibility

Minimum Participation Rate

Not Applicable

Enroliment Change Threshold

Not Applicable

Minimum Employee Only

Not Applicable

Contribution
Minimum Overall Contribution Not Applicable
COBRA Billing Employer
Are Domestic Partners Covered? No
Are Spouses Covered? Yes
Are Same Sex Spouses Covered? | Yes
Insurance Coverage Creditable Yes
(Medicare Part D)

Clinical Solutions
Oncology Utilization Management | Yes
Oncology Care Management Yes
Musculoskeletal (MSK) Utilization | Yes
Management
Cardiac Utilization Management Yes

Blue Connect

Blue Connect Tier Level : Advanced Support
Blue Connect PEPM Rate $2

Connect PEPM Rate $2

Active Employees? : Yes

Retirees Eligible? : Yes

COBRA Employees Eligible? : Yes

5

Smart ShoEier Smart Shopper Included
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Local Medical Network

BlueSelect Plus

Services rendered at Out-of-Network providers are subject to Out-of-Network
allowables as stated in your contract, and balance billing may occur.

Out-of-Area Medical Network

BlueCard PPO/EPO

Total Care

Total Care is a national program comprised of locally tailored Blue Cross and Blue

Shield value-based programs, including Patient-Centered Medical Homes,

Accountable Care Organization or similar programs designed to demonstrate results
in improving patients’ health while managing costs. Members in some plans will have

a lower copay if they receive care from a provider in the Total Care program.

Pharmac See Pharmacy (Sections 5 & 6)
Medical Deductible - Calendar Year, | In-Network Out-of-Network
Embedded
All INN & OON Cross Accum
Individual | $1,500 $1,500
Family | $4,000 $4,000
Pharmacy Deductible Separate Deductible (see Pharmacy Section)
Medical Coinsurance In-Network Out-of-Network
Member Pays | 20% 50%
Plan Pays | 80% 50%
Out-of-Pocket Limit - Calendar Year, | In-Network Out-of-Network
Embedded
All INN & OON Cross Accum
The Out-of-Pocket limit includes all
Deductibles, Coinsurance, and
Copayments a member pays during
the Benefit Period.
Individual | $7,500 $15,000
Family [ $18,750 $36,750
Pharmacy Out-of-Pocket Limit Combined with Medical
Annual First Dollar Coverage Does not apply Does not apply
Annual Maximum Does not apply Does not apply
Lifetime Maximum Does not apply Does not apply
4. Benefits
Professional Services In-Network Out-of-Network

Primary Care Physician Office
Visit - An internist, family
practitioner, general practitioner, or
pediatrician.

$40 Copay/Visit, no Deductible

50% Coinsurance after Deductible

Total Care Primary Care
Physician Office Visit

$20 Copay/Visit, no Deductible

Not applicable

Specialist Physician Office Visit -
Doctors of Medicine (MD), Doctors
of Osteopathy (DO), except Primary
Care Physicians, and other medical
practitioners such as optometrists,
psychologists and chiropractors.

$80 Copay/Visit, no Deductible

50% Coinsurance after Deductible

Urgent Care Office Visit

$80 Copay/Visit, no Deductible

50% Coinsurance after Deductible

Total Care Urgent Care Office
Visit

Does not apply

Not applicable

Blue KC Virtual Care - Office Visit
Virtual care provided by Blue KC virtual
care partner(s).

$80 Copay/Visit, no Deductible

Not applicable

Blue KC Virtual Care - Behavioral
Health Therapy

Virtual care provided by Blue KC virtual
care partner(s).

20% Coinsurance after Deductible

Not applicable

$40 Copay/Visit, no Deductible

50% Coinsurance after Deductible

6
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Telehealth - Telehealth Providers
other than Blue KC Virtual Care -
Office Visit - Primary Care

Telehealth - Telehealth Providers
other than Blue KC Virtual Care -
Office Visit - Behavioral Health

$20 Copay/Visit, no Deductible

50% Coinsurance after Deductible

Telehealth - Telehealth Providers
other than Blue KC Virtual Care -
Behavioral Health Therapy

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Designated Health Clinic Does not apply Not applicable
Other Benefits (in alphabetical In-Network Out-of-Network
order)
ABA Services Subject to Applicable Cost Shares Subject to Applicable Cost Shares
Abortion Not covered Not covered
Acupuncture Not covered Not covered

Allergy Testing

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Allergy Treatment

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Ambulance - Air

20% Coinsurance after Deductible

20% Coinsurance after In-Network
Deductible

Ambulance - Ground
Ground Ambulance Allowable Option:
150% of Medicare

20% Coinsurance after Deductible

20% Coinsurance after In-Network
Deductible

Assisted Reproductive Services

Not covered

Not covered

Autism-Related Services
No Limits

Subject to Applicable Cost Shares

Subject to Applicable Cost Shares

Bariatric Services

Not covered

Not covered

Blue Distinction Specialty Care
Facility Services
No Limits

Not Applicable

Not Applicable

Chiropractic Office Visit

$80 Copay/Visit, no Deductible

50% Coinsurance after Deductible

Dental Anesthesia
Maximum age limit of 5 Years

Missouri/Kansas Default

Missouri/Kansas Default

Diabetic Equipment and Supplies
Prior Authorization Policy Applies

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Diabetic Footwear

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Diabetic Pump

Covered as Durable Medical Equipment
(DME)

Covered as Durable Medical Equipment
(DME)

Diabetic Self Management
Education/Training (DSMT)

No member cost share

50% Coinsurance after Deductible

Durable Medical Equipment (DME)
Prior Authorization Policy Applies
No Limits

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Elective Male Sterilization

No member cost share

50% Coinsurance after Deductible

Emergency Services
Copay Waiver Rule: Copay Waived if
Admitted

$250 Copay/Visit, then Deductible, then
20% Coinsurance

$250 Copay!/Visit, then In-Network
Deductible, then 20% Coinsurance

Food and Food Products for PKU
Maximum benefit of $5,000/Calendar Year
for In-Network and Out-of-Network

Covered

Covered

Foot Orthotics

Not covered

Not covered

Gender Dysphoria-Related Services
Prior Authorization Policy Applies

Gender Dysphoria Cost Shares Apply to
Cosmetic Services: No

Gender Dysphoria Cost Shares Apply to
Non-Surgical Services: Yes

Subject to Applicable Cost Shares

Subject to Applicable Cost Shares
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Gender Dysphoria Cost Shares Apply to
Reassignment Surgery: Yes

Hearing Aids Not covered Not covered
High Tech Radiology (MRI, MRA, 20% Coinsurance after Deductible 50% Coinsurance after Deductible
PET, CT)

Prior Authorization Policy Applies

Home Health Care

Prior Authorization Policy Applies
Maximum benefit of 60 Visit(s)/Calendar
Year for In-Network and Out-of-Network

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Home Hospice

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Immunizations - Not Routine
Preventive

Not covered

Not covered

Infertility and Impotency Diagnosis
& Treatment

Infertility and impotency treatment: No limits
Medical Dollar limitations include
pharmacy: Yes

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Inpatient Hospice

Prior Authorization Policy Applies
Maximum benefit of 14 Day(s)/Lifetime for
In-Network and Out-of-Network

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Inpatient Hospital Facility (including
Physician Services billed by Facility)
Prior Authorization Policy Applies

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Inpatient Physician Services

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Labs Performed in Office /
Independent Lab

No member cost share

50% Coinsurance after Deductible

Maternity
Dependent Daughters Maternity Covered?:
No

Covered

Covered

Mental Health and Substance Abuse
Services - Inpatient Hospital Facility
(including Physician Services billed
by Facility)

Prior Authorization Policy Applies

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Mental Health and Substance Abuse
Services - Inpatient Physician
Services

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Mental Health and Substance Abuse
Services - Office Visit

$20 Copay/Visit, no Deductible

50% Coinsurance after Deductible

Mental Health and Substance Abuse
Services - Outpatient Therapy in a
Facility

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Mental Health and Substance Abuse
Services - Outpatient Therapy in a
Provider's Office

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Nutritional Counseling

No Limits

Nutritional Counseling Services Covered:
Includes all Dx

Subject to Applicable Cost Shares

Subject to Applicable Cost Shares

Organ Transplant Services
Prior Authorization Policy Applies

Subject to Applicable Cost Shares

Blue Distinction Specialty Care Facility

Services: Not applicable

Subject to Applicable Cost Shares

Organ Transplant Travel Expenses

Not covered

Not covered

Other Services Performed in Office

20% Coinsurance after Deductible

50% Coinsurance after Deductible

8
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Outpatient Physician Services

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Outpatient Surgery
Prior Authorization Policy Applies

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Outpatient Therapy - Cardiac
Therapy
No Limits

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Outpatient Therapy - Cognitive
Therapy

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Outpatient Therapy - Hearing
Therapy in a Facility

Combined with Hearing Therapy in a
Provider's Office Limits

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Outpatient Therapy - Hearing
Therapy in a Provider's Office
Combined with Speech Therapy Limits

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Outpatient Therapy - Occupational
Therapy in a Facility

Combined with Occupational Therapy in a
Provider's Office Limits

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Outpatient Therapy - Occupational
Therapy in a Provider's Office
Combined with Physical Therapy Limits

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Outpatient Therapy - Physical
Therapy in a Facility

Combined with Physical Therapy in a
Provider's Office Limits

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Outpatient Therapy - Physical
Therapy in a Provider's Office
Maximum benefit of 60 Visit(s)/Calendar
Year for In-Network and Out-of-Network

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Outpatient Therapy - Pulmonary
Therapy
No Limits

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Outpatient Therapy - Skeletal
Manipulation

Prior Authorization Policy Applies Out-of-
Network

Combined with Physical Therapy Limits

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Outpatient Therapy - Speech
Therapy in a Facility

Combined with Speech Therapy in a
Provider's Office Limits

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Outpatient Therapy - Speech
Therapy in a Provider's Office
Maximum benefit of 20 Visit(s)/Calendar
Year for In-Network and Out-of-Network

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Private Duty Nursing
Combined with Home Health Care Limits

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Routine Preventive Care

Diabetes Prevention Program (DPP):
Covered

Preventive Schedule: PPACA+ (Women's
Preventive)

No member cost share

50% Coinsurance after Deductible

Skilled Nursing Facility (SNF)
Prior Authorization Policy Applies
Maximum benefit of 30 Day(s)/Calendar
Year for In-Network and Out-of-Network

20% Coinsurance after Deductible

50% Coinsurance after Deductible

Sports Physicals by a Physician

Not covered

Not covered

Vision Exam-Routine

Not covered

Not covered
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Vision Hardware

Not covered

Not covered

Weight Management - Wondr Health

No member cost share

Not Applicable

Wigs

Not covered

Not covered

X-Rays and Radiology
INN X-Rays and Radiology Included in
Office Visit Copay: No

Pharmacy Network(s)

20% Coinsurance after Deductible

Network 1: RxPremier

50% Coinsurance after Deductible

5. General Pharmacy Information

Prescription Drug List
Learn more about the drugs covered by
your plan, drug category/tier, prior
authorization and step therapy by
reviewing your prescription drug list on

MyBlueKC.com

Premium Formulary

Outpatient Prescription Drug
Deductible

You must pay all the costs up to the
Deductible amount before this plan begins to
pay for covered services.

All INN & OON Cross Accum

In-Network
Individual :$200
Family: $400

Out-of-Network
Individual :$200
Family: $400

Outpatient Prescription Drug Out-of-
Pocket Limits
The Out-of-Pocket Limit is the most you
could pay during the Calendar Year for
your share of the cost of covered services.

In-Network
Combined with Medical Out-of-Pocket

Out-of-Network
Combined with Medical Out-of-Pocket

Infertility/Impotency Drugs

No limit
Combined Medical/Pharmacy limit

Biosimilar Product Penalty

Applies

Maintenance Medication Program

Not applicable

Generics Program

Generics Preferred DAW Rules

Copay Credit Accumulator
Adjustment (CCAA):

Specialty drug copay card dollars will
not be included in your deductible
and/or out-of-pocket limits. Only your
true out-of-pocket costs will be applied
to your deductible and/or out-of-pocket
totals.

Yes

Variable Copay Solution (VCS):

\When you use a drug copay card,
Specialty prescription drugs may be
subject to a new plan benefit cost share.
This new cost share will not impact you
or the price you pay.

Yes

Rx Savings Solutions

A team of pharmacists and pharmacy
technician will help you make sure
you’re getting the best possible pricing
for your medicines. Member support is
available Monday — Friday, 7 a.m. to 7
p.m. CST.

6. Plan Benefits — Pharmacy

Email: info@rxsavingsllc.com
PH: 1-800-268-4476

In-Network

Register online at MyBlueKC.com and stay up-to-date on cost saving opportunities.

Out-of-Network

10
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Retail Pharmacy (Short-term supply:

Up to 34 Days)
Drug Tier 1: Generic / Generic
Specialty

RxPremier: Deductible, then $12
Copay/Fill

Deductible, then $12 Copay/Fill, then 50%
Coinsurance

Drug Tier 2: Preferred / Preferred
Specialty

RxPremier: Deductible, then $60

Copay/Fill

Deductible, then $60 Copay/Fill, then 50%
Coinsurance

Drug Tier 3: Non-Preferred / Non-
Preferred Specialty

RxPremier: Deductible, then $80

Copay/Fill

Deductible, then $80 Copay/Fill, then 50%
Coinsurance

Retail Pharmacy (Long-term supply:

Between 35-102 Days)
Drug Tier 1: Generic / Generic
Specialty

RxPremier: Deductible, then $30
Copay/Fill

Deductible, then $30 Copay/Fill, then 50%
Coinsurance

Drug Tier 2: Preferred / Preferred
Specialty

RxPremier: Deductible, then $150
Copay/Fill

Deductible, then $150 Copay/Fill, then
50% Coinsurance

Drug Tier 3: Non-Preferred / Non-
Preferred Specialty

RxPremier: Deductible, then $200
Copay/Fill

Deductible, then $200 Copay/Fill, then
50% Coinsurance

Mail Order Pharmacy (Mail Order
supply: Between 35-102 Days)
Drug Tier 1: Generic

Deductible, then $24 Copay/Fill

Deductible, then $24 Copay/Fill, then 50%
Coinsurance

Drug Tier 2: Preferred

Deductible, then $120 Copay/Fill

Deductible, then $120 Copay/Fill, then
50% Coinsurance

Drug Tier 3: Non-Preferred

Deductible, then $160 Copay/Fill

Deductible, then $160 Copay/Fill, then
50% Coinsurance

Infertility Drugs Retail (Short-term
supply)
Drug Tier 1: Generic / Generic
Specialty

RxPremier: Deductible, then $12
Copay/Fill, then 50% Coinsurance

Deductible, then $12 Copay/Fill, then 50%
Coinsurance

Drug Tier 2: Preferred / Preferred
Specialty

RxPremier: Deductible, then $60
Copay/Fill, then 50% Coinsurance

Deductible, then $60 Copay/Fill, then 50%
Coinsurance

Drug Tier 3: Non-Preferred / Non-
Preferred Specialty

RxPremier: Deductible, then $80
Copay/Fill, then 50% Coinsurance

Deductible, then $80 Copay/Fill, then 50%
Coinsurance

Infertility Drugs Retail (Long-term
supply)
Drug Tier 1: Generic / Generic
Specialty

RxPremier: Deductible, then $30
Copay/Fill, then 50% Coinsurance

Deductible, then $30 Copay/Fill, then 50%
Coinsurance

Drug Tier 2: Preferred / Preferred
Specialty

RxPremier: Deductible, then $150
Copay/Fill, then 50% Coinsurance

Deductible, then $150 Copay/Fill, then
50% Coinsurance

Drug Tier 3: Non-Preferred / Non-
Preferred Specialty

RxPremier: Deductible, then $200
Copay/Fill, then 50% Coinsurance

Deductible, then $200 Copay/Fill, then
50% Coinsurance

Infertility Drugs Mail Order
Pharmacy
Drug Tier 1: Generic / Generic
Specialty

Deductible, then $24 Copay/Fill, then 50%
Coinsurance

Deductible, then $24 Copay/Fill, then 50%
Coinsurance

Drug Tier 2: Preferred / Preferred
Specialty

Deductible, then $120 Copay/Fill, then
50% Coinsurance

Deductible, then $120 Copay/Fill, then
50% Coinsurance

Drug Tier 3: Non-Preferred / Non-
Preferred Specialty

Deductible, then $160 Copay/Fill, t